THE GLENEAGLES HOTEL - GENDER PAY GAP REPORT

Gleneagles is committed to equal opportunities in employment and recognises the growing demands on employees
seeking to balance work and family responsibilities.
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Remuneration Policy

Gleneagles has a consistent approach to remuneration
aimed at ensuring that all employees are paid fairly,
based on the hotel’s business performance and market
conditions. The Leadership team, including HR,
independently verify salary reviews and promotions to
ensure consistency of approach across the business.

Enhanced Family Friendly Policies

Gleneagles offers an enhanced maternity package,
which we believe reflects our commitment to providing
a positive working environment and supports
employees looking to balance employment with family
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Flexible Working Options

Gleneagles values the importance of a work life balance
and recognises the growing demands on employees
seeking to balance work and family responsibilities.

We offer a range of flexible working options to support
our employees whilst continually striving to find new
and innovative ways of flexible working.

Summary

In summary, we remain committed in continuing to take
positive action to close the pay gap within our business
and industry.

We will continue to focus on encouraging, supporting
and developing the progression of all our employees
regardless of ethnicity, gender, age, disability, religion
or sexual orientation. Building their confidence and
helping them reach their full potential will continue to
be at the heart of our culture.
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